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WORKING AGENDA 

Day 1- Monday, September 11, 2017  

Celebrating Kentucky Apprenticeship: A Graduation..…………………………………………6:00-9:00 p.m. 
       Secretary Derrick K. Ramsey, Kentucky Labor Cabinet 
 
Day 2- Tuesday, September 12, 2017 

Welcome…….……………………………………………………………………………………………………………..9:00 a.m. 
       Secretary Ramsey and Miranda Combs, WKYT Anchor & Program Emcee  
 

Opening Ceremony…………………………………………….…….………………………………………..9:00-9:15 a.m. 
        Governor Matthew Bevin 
 
Score Employability through Registered Apprenticeships….………………………………..9:15-9:30 a.m. 
       Secretary Derrick K. Ramsey 
 
Creating Apprenticeship Synergy through Leadership:  
Meet the Cabinet Heads…………………………………………………………………………………….9:45-10:00 a.m. 
       Secretary Hal Heiner, Commissioner Stephen Pruitt, & Executive Officer  Vivek Sarin  
 
Break………………………………………………………………………………………………………………….9:45-10:00 a.m. 
 
Apprenticeships in the United States: What We are Learning.………………………….10:00-10:30 a.m. 
       Michelle Sager, Economic Development Director, National Governors’ Association  
 
ROI....…………………………………………………………………………………..…………………………..10:30-11:30 a.m. 
       Dr. Robert I. Lerman, Urban Institute & American University 
 
Lunch……………………………………………….…………………………………………………………..…11:45- 12:45 p.m. 
        
Sector-focused Breakouts (Repeat)………………………………………………………………………1:00-3:00 p.m. 
       Education, Healthcare, IT, Manufacturing, Trades 
 
The New Cultural Expectation: Registered Apprenticeships………………………………..3:00 -3:30 p.m. 
 
 
Adjourn……..………………………………………………………………………………………………………………..4:00 p.m. 
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Matt Bevin 

Governor 

Commonwealth of Kentucky 

 

Governor Matt Bevin is a husband, father of nine children, veteran, small business owner and is 

currently serving as the 62nd Governor of Kentucky.  In his first term as Governor, he presented 

and worked to pass the most fiscally responsible budget in Kentucky’s history, strengthening and 

stabilizing Kentucky’s financial foundation and future. Through initiatives like Red Tape 

Reduction and Kentucky Trained, Kentucky Built, he is working to help Kentucky become the hub 

of excellence in engineering and manufacturing in America. 

Gov. Bevin is committed to investing in education and workforce development, reforming foster 

care and adoption, creating a healthier Kentucky, protecting those who protect us and creating 

open and transparent government. 
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Laura Arnold 

Associate Commissioner 

Office of Career & Technical Education 

 

Ms. Arnold is the Associate Commissioner for the Office of Career and Technical Education, 

Kentucky Department of Education.  She assumed these duties in September, 2015.  Prior to this 

role she served as a Division Director and Branch Manager for the Office of Career and Technical 

Education. She was an area technology center principal for 5 years and a middle school family and 

consumer sciences teacher for 6 years.  She received her bachelors and master’s degrees from the 

University of Kentucky. 
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Dr. Jay Box 

President 

Kentucky Community &   

Technical College System 
 

Dr. Jay K. Box was named the second president of the Kentucky Community and Technical 

College System (KCTCS) on November 19, 2014. He is a community college graduate and has 

more than 30 years of experience in community college leadership.  

Dr. Box has a history of leadership within KCTCS, having served as the president of Hazard 

Community and Technical College from 2002 – 2007, followed by being named KCTCS vice 

president. In 2009, he was named chancellor and served in that role until being selected president 

of the System. 

Prior to joining KCTCS, Dr. Box served as a vice president at McLennan Community College in 

Waco, Texas. 

He serves on the national board for Rebuilding America’s Middle Class and the Kentucky 

Workforce Innovation Board. He is an ex-officio board member of the Kentucky Chamber of 

Commerce.  

Additionally, Dr. Box is a member of the Bill and Melinda Gates Foundation’s National Advisory 

Group, National Council of State Directors of Community Colleges, American Association of 

Community Colleges Sustainability Education and Economic Task Force, Southern Regional 

Education Board’s Commission on Career and Technical Education and Aspen Institute’s 

Innovation in Higher Education Working Group. 

Dr. Box received an associate degree from Howard College, a bachelor’s degree in education from 

Southwest Texas State University, a master’s degree in education from Texas Tech University and 

a doctorate in educational administration, higher education/community college specialty from 

Baylor University. 

He is a native of Crane, Texas. His wife, Gayle a retired educator. They have one son.  



Page | 9  
 

 

 

 

 

 

Brittany Burke 

Nurse Manager 

Student Nurse Extern & Apprenticeship Program 

Norton Healthcare 

 

 

Brittany Burke is the Nurse Manager of the Student Nurse Extern/Student Nurse 

Apprenticeship Program (SNAP) with Norton Healthcare, Institute for Nursing. Burke  

graduated with her MSN, Nursing Administration from the University of Cincinnati, is a  

certified Obstetric Nurse, and is currently a student in the DNP program at Northern  

Kentucky University. Burke is an experienced nurse leader with a demonstrated history 

of working in the hospital and healthcare industry as a registered nurse, clinical instructor, 

clinical educator, and program developer. Burke is a member of the Association of Women’s 

Health, Obstetric and Neonatal Nurses, and Sigma Theta Tau International. Burke enjoys 

investing in student nurses during their transition from education to practice, as well as, 

collaborating with colleagues by creating an environment for learning and success. 
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Emmanuel Caulk, ME.d, J.D.  

Superintendent 

Fayette Co. Public Schools  

Lexington, KY  

 

Emmanuel “Manny” Caulk joined the Fayette County Public Schools on Aug. 3, 2015, as the 

unanimous choice of the Fayette County Board of Education to lead the second largest school 

district in the Commonwealth of Kentucky. He is the servant superintendent to roughly 41,000 

students and more than 5,000 employees. Nearly 90 percent of the school-aged children in Fayette 

County attend the district’s 66 schools and special programs, where the student population is 53 

percent white, 22 percent black, 15 percent Hispanic and 4 percent Asian. Roughly 51 percent of 

students in the district qualify for free or reduced lunch, 11 percent of students receive special 

education services and 10 percent of students are English Language Learners who come to school 

speaking 82 different native languages.  

Previously, Caulk served as Superintendent of Portland Public Schools the largest district in the 

state of Maine serving 7,000students PreK-12 and more than 4,000 adults who attended the 

Portland Adult Education program. Portland Public Schools serves a diverse student population 

comprised of approximately 40 percent students of color, 30 percent English Language Learners, 

and 55 percent of students living in poverty.  

Before that, Caulk was the Assistant Superintendent with the School District of Philadelphia, in 

one of the nation’s most historic cities and Pennsylvania’s largest school district, serving over 

157,000 students. He supervised Academic Division 8 comprised of 36 schools serving 16,500 

students. Under his leadership schools demonstrated gains in reading and math as measured by 

student performance on the state assessment. Caulk also served as the assistant regional 

superintendent and deputy chief for the office of instruction and leadership support.  

Prior to joining the School District of Philadelphia, Caulk served as the assistant superintendent 

for high schools of the East Baton Rouge Parish School System, overseeing the district’s 15 high 

schools and 12,000 students.  Caulk implemented high school redesign initiatives across the lowest 

performing high schools, implemented a tiered intervention model for school supports, increased 

the number of advanced placement and dual enrollment courses, and implemented a dropout 
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prevention and re-entry program for nontraditional students; thereby, providing multiple pathways 

for student success, while increasing student achievement.  

Caulk previously served as a leadership coach on the High School Transformation project with 

Chicago Public Schools and later as a regional director with a charter organization.  

Before relocating to Chicago, Caulk served as an administrator at the high school, middle school, 

and elementary school level.  He also practiced law serving as an education law attorney and 

former assistant prosecutor for the state of New Jersey. His teaching experience consists of serving 

as a special education teacher with the New Castle County Detention Center serving non-

adjudicated youth in the state of Delaware.  

He holds a bachelor’s and master’s degree from the University of Delaware and a juris doctor’s 

degree from Widener University School of Law.  Caulk is currently in the process of completing 

his dissertation to earn his doctorate degree from National-Louis University. 
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Miranda Combs 

News Anchor & 

   Investigative Reporter 

WKYT 

 

 

Miranda Combs is WKYT’s investigative reporter and anchor of WKYT News at 6:30 on the CW 

Lexington.   Miranda has been a part of WKYT since 2002.  She started as the crime reporter and 

weekend anchor, eventually moving on to anchor the FOX 56 10 O’Clock News.   

 

She’s been the station’s investigative reporter since 2013 and recently joined Anchor Sam Dick on 

WKYT’s 6:30 newscast on the CW Lexington. 

Miranda was the 2016 ‘Reporter of the Year,’ according to the Kentucky Associated Press-- and 

has been Emmy nominated two years in a row for her coverage of Kentucky’s drug epidemic.  

She has two young boys, ages 7 and 4. 
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Brittany Cress 

Apprentice Administrator 

Mubea 
 

 

 

Brittany has worked for Mubea for 3 years working in the Training and Apprenticeship 

departments. Brittany graduated from Northern Kentucky University with a Bachelors in Social 

Work. She enjoys working with people and helping others set goals and achieve their career paths. 

Her role at Mubea as the Apprenticeship Administrator has also made her a key part of the 

Northern Kentucky FAME Chapter. Brittany works closely with the apprentices at Mubea, KY 

FAME apprentices and also participates in recruiting activities for both programs.  
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Jon Dougherty 

Director 

Apprenticeship Program 

Amteck 

 

 

Holding 94 licenses in the electrical trade area, Jon Dougherty serves as Director of Apprenticeship 

and Pre-Apprenticeship Programs for Amteck. Established in 1977, Amteck delivers the latest in 

cutting-edge technology in the electrical contracting industry. Jon joined Amteck in 1993 as an 

electrician.   

He began his current role as Education Manager in 1998.  Jon works with as many as 80 

apprentices in Kentucky, and adjacent states, providing both training and pre-examination 

preparation.  

Jon currently holds certifications in the following areas:  

 Licensed “Inactive” Electrical Inspector for the Commonwealth of KY 

 Nationally Certified Electrical Inspector through association with International 

Association of Electrical Inspectors 

 Certified Continued Education Provider for licensed Master Electricians and Electricians 

in the Commonwealth of KY 

 Certified Instructor for ABC 

 Approved instructor for IEC 
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Andrew Farris 

Apprentice & Training Manager 

Mubea 

 

 

Drew has over 30 years manufacturing experience with Mubea. In 2001, he left his position as 

production manager to pursue the opportunity to take on the role of training manager and develop 

the training department.  

In early 2012, Drew led the development of Mubea’s own 3 ½ year apprenticeship program with 

support from Germany. This program was intended to fill positions and support the tool shop being 

built simultaneously. We were able to do so by utilizing Gateway Community Technical College 

and Mubea Germany’s established traditional apprenticeship program’s curriculum.  

In addition to his duties with Mubea Drew is the President of the KY FAME-Northern Kentucky 

chapter, hosting one of the most active AMT Programs in the U.S. Drew has been instrumental in 

the success of the AMT Program in Northern Kentucky, and continues to be a driver in the 

development of new programs. He is very passionate about working with people and companies, 

while passing on knowledge that will enlighten them and make them stronger leaders in their 

communities. Drew keenly believes that loyalty to your people and your organization will always 

pay dividends for success. 
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Rich Gimmel 

Chairman & Owner 

Atlas Machine & Supply 
 

Rich is chairman and owner of Atlas Machine and Supply, Inc., a 110-year-old fourth-generation 

family-owned manufacturer and engineering firm specializing in industrial machinery solutions 

for manufacturers.  Atlas is also one of the nation’s leading distributors of industrial compressed 

air systems.  The company has 220 employees, mostly machinists, welders, mechanical technicians 

and engineers.  

Prior to his 32-years with Atlas, Rich spent two decades in radio and television news as a reporter, 

anchor, and news director.  He presently volunteers as executive director of the Kentucky Race 

Track Chaplaincy. 

A native of Louisville, he has a BA from Georgetown College and an MBA from Bellarmine 

University. 
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Ankur Gopal 

Founder & CEO 

Interapt LLC 

 

 

Ankur Gopal, the recipient of the 2016 EY Entrepreneur of the Year Award, was named Kentucky 

Entrepreneur Hall of Fame’s 2014 Emerging Entrepreneur and one of Business First's 40 Business 

Leaders Under 40. He is a recognized speaker who has addressed audiences at multiple leading 

conferences, including Salesforce's Dreamforce. Gopal studied Entrepreneurship at The University 

of Chicago Booth School of Business, has an MIS degree from University of Dayton, and a 

business degree from University of Illinois. Gopal currently serves on the board of directors for 

several organizations and is an active entrepreneur mentor, investor, and philanthropist. In his 

spare time, Ankur is an avid tennis player, enjoys cooking, and spends time with his wife, Dr. 

Kiran Gill, and their daughter Arya. 
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Secretary Hal Heiner 

Education & Workforce  

  Development Cabinet 
 

 

Secretary Hal Heiner has firsthand experience in bringing jobs to the Commonwealth. In the 

private sector, he has had success as both a civil engineer and an industrial real estate developer.  

 

Heiner is a longtime Kentucky resident and has been an active community leader. He has served 

as a vice chair of Greater Louisville, Inc., and in 2002, he was elected to the Louisville Metro 

Council where he spent eight years focusing on finding efficiencies in services, government 

transparency and innovative ways for the community to grow and prosper.  

 

His greatest civic passion has been his leadership roles in numerous educational organizations 

including Kentuckians Advocating for Reform in Education, the Kentucky Charter Schools 

Association, Asbury University, Summit Academy and the Christian Academy of Louisville 

School System.  

 

He now brings those experiences in education, public service and business to his new role as 

Secretary of Kentucky’s Education and Workforce Development Cabinet, where he oversees the 

work of educating, preparing and training Kentucky’s current and future workforce. 
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Robert I. Lerman 

Institute Fellow 

Urban Institute &  

Professor American 

University 
 
 

 

Dr. Robert I. Lerman is an Institute Fellow at Urban Institute, Emeritus Professor of Economics at 

American University, and a Research Fellow at IZA in Bonn, Germany (www.iza.org). Dr. Lerman 

was one of the first scholars to examine the economic determinants of unwed fatherhood and to 

propose a youth apprenticeship strategy in the U.S. His published research covers apprenticeship, 

family structure, inequality, income support, and youth employment and development. Dr. Lerman 

is one of the leading academic experts on U.S. apprenticeship. His publications on apprenticeship 

and youth span decades, including “The compelling case for youth apprenticeship” (The Public 

Interest, 1990), “Are employability skills learned in U.S. youth education and training programs?” 

(IZA Journal of Labor Policy 2013), “Expanding Apprenticeship Opportunities in the United 

States” (Brookings Institution), “Restoring Opportunity by Expanding Apprenticeship” (Springer 

Open. 2016), “Do Firms Benefit from Apprenticeship Investments?” (IZA World of Labor 2014), 

and “Reinvigorate Apprenticeships in America to Expand Good Jobs and Reduce Inequality” 

(Challenge, 2016). He has testified before several congressional committees and served on the 

National Academy of Sciences panel on the U.S. post-secondary education and training system. In 

2013, Dr. Lerman founded the American Institute for Innovative Apprenticeship 

(www.innovativeapprenticeship.org). He is a member of the board of the International Network 

for Innovative Apprenticeship (INAP). Dr. Lerman currently serves as Principal Investigator of 

the evaluation of the American Apprenticeship Initiative demonstration grants, the evaluation of 

the Apprenticeship Expansion grants, and a Department of Labor project on building occupational 

competency frameworks for apprenticeship. He earned an A.B. at Brandeis University and a Ph.D. 

in economics at MIT. 

  

 

http://www.innovativeapprenticeship.org/
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Dr. Stephen L. Pruitt 

Commissioner 

Kentucky Department of Education  

 

 
In September 2015, the Kentucky Board of Education unanimously voted to hire Stephen L. 

Pruitt as Kentucky's sixth commissioner of education.  

Commissioner Pruitt came to Kentucky with an extensive background in education at the local, 

state and national levels, and he currently serves on the Board of Directors for the national 

Council for Chief State School Officers. 

Pruitt started his education career as a high school chemistry teacher in Fayetteville and Tyrone, 

Georgia. He later served as the science and mathematics program manager and director of 

academic standards with the Georgia Department of Education. Subsequently, he was named 

associate state superintendent for assessment and accountability and ultimately chief of staff for 

the Georgia Department of Education. 

Before coming to Kentucky, Pruitt served as senior vice president for Achieve, Inc., a national, 

nonpartisan, nonprofit education reform organization based in Washington, D.C. During his 

tenure with Achieve, he coordinated the development of the Next Generation Science Standards. 

Pruitt also served as president of the Council of State Science Supervisors and a member of the 

writing team for the College Board Standards for College Success (Science). In addition, he 

served on the National Academies of Science Committee on Conceptual Framework for New 

Science Education Standards which developed the Framework for K-12 Science Education – a 

foundational document for the Next Generation Science Standards. 

A native of Georgia, Commissioner Pruitt holds a bachelor's degree in chemistry from North 

Georgia College and State University, a master's degree in science education from the University 

of West Georgia and a Doctorate of Philosophy in chemistry education from Auburn University. 

 



Page | 21  
 

 

 

 

 

 

 

 

 

 

Christian Ralston 

Director, Workforce Development 

Norton Healthcare 

 
 

Christy Ralston is the Director, Workforce Development for Norton Healthcare. Ralston drives the 

strategic initiatives in workforce planning and forecasting as well as the daily operations of the 

career center and educational assistance programs for the organization. Ralston serves on the Point 

Oversight Committee for Kentuckiana Works, the workforce investment board. The Mayor’s 

SummerWorks Advisory Board and is a champion for the program. Ralston is a member of the 

Health Careers Collaborative of Greater Louisville and oversees the strategic work of the 

workforce sub-committees for the organization. She serves the board for the Kentucky Nurses 

Association, Co-Chair of the Kentucky Nurses Association, River City Chapter, and Consultant 

for the Kentucky Student Nurses association.  Prior to Norton Healthcare, Ralston worked as a 

registered nurse in critical care, clinical research, regulatory affairs and research compliance. 
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Michelle Sager 

Economic Opportunity Division  

National Governors Association 
 

Michelle Sager serves as director for the National Governors Association (NGA) Center for Best 

Practices Economic Opportunity Division. Sager works with the center’s team and their 

stakeholders to assess and identify policy solutions for governors and their staff. Sager's directs 

the division's work across issue areas including economic development, human services, 

postsecondary education, and workforce development.  

Prior to NGA, Sager served as a director for strategic issues at the U.S. Government Accountability 

Office (GAO). During her GAO career, Sager’s portfolio spanned a broad range of issues central 

to states, including crosscutting intergovernmental, budget, regulatory, higher education, and 

international trade issues. As a GAO senior executive, her reports, congressional testimony, 

briefings, podcasts, media appearances, and public presentations highlighted opportunities to 

increase the effectiveness and efficiency of federal funds, programs and strategies for achieving 

results, especially in conjunction with state and local partners. Sager also served as an internal 

consultant on applied research and methodology, as a member of GAO’s adjunct faculty, directed 

an agency-wide project management initiative, and directed the team that developed the 2017-

2022 Strategic Plan for GAO’s international organization, the International Organization for 

Supreme Audit Institutions (INTOSAI).  

In addition to her GAO career, Sager has previously served on the adjunct faculty for George 

Mason University and Johns Hopkins University, as legislative staff in the Missouri House of 

Representative and in the U.S. House of Representatives, as a research fellow and instructor at 

George Mason University, and as a college admission coordinator.  

Sager holds a Ph.D. in public policy, a master’s degree in international commerce and policy and 

a bachelor’s degree in communications and political science. 
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KCTCS’ Role in Apprenticeships 

 

KCTCS has an opportunity to engage in an innovative model for registered apprenticeship training 

in Kentucky through a program coordinated by the KY Labor Cabinet.   With companies 

competing for the same limited pool of qualified candidates, it is more important than ever to create 

pathways for experiential learning that is industry validated and credential oriented. The KY Labor 

Cabinet’s apprenticeship model is one effective, proven way to accomplish this goal.  Additionally, 

apprenticeship training supports the newly adopted KY Performance Funding Metrics for higher 

education. 

 

1. KCTCS will support apprenticeships through programs that: 
 

a) Include frontloaded classroom training. 

b) Include concurrent classroom and on-the-job training. 

c) Are designed for incumbent workers. 

d) Include flexible non-credit options. 

e) Incorporate on-the-job training. 

f) Include remote training for both non-credit and credit opportunities. 

g) Include strategic and targeted partnerships. 
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2. Funding may be available and can be used to: 
 

a) Offset the costs of training for up to a designated number of contact hours. 

 

b) Provide equipment to support training needs. 

 

3. Examples of apprenticeship programs that may be further enhanced 

and/or replicated: 
 

a) UPS collaboration with Jefferson Community and Technical College that includes 

housing, scholarships, and a guaranteed skill set for technician training. 

 

b) Mubea collaboration with Gateway Community and Technical College, a small 

company with an apprenticeship program that leads to an AAS degree. The 

program also includes on the job training five days a week and classroom training 

on Friday and Saturday. 

 

4. Opportunities for growth: 
 

a) Mercedes-Benz technical training apprenticeship  (there are currently no KY 

technician training centers) for Mercedes Drive that includes 16 weeks classroom 

training followed by on-the-job training.  Similar programs exist in CA, ME, FL, 

and TX. 

 

b) AppleCare training that offers a career pathway opportunity in IT. 

 

c) Convention center construction (Louisville and Lexington) for construction trades 

apprenticeships. 

 

5. Areas of focus: 
 

a) Identify short term, industry recognized programs in the following sectors: 

 Advanced Manufacturing 

 Information Technology 

 Health Care 
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 Construction/Trades 

 

b) Utilize industry partners to determine specific needs that may involve new 

programs and/or courses. 

 

c) Identify locations that can support industry needs, requirements, and/or training. 

 

6. Next steps: 
 

a) Construct and MOU/MOA between Labor Cabinet and KCTCS that commits to 

support the apprenticeship program through enhanced course/program 

development; flexible scheduling; alternative delivery methods; appropriate 

facilities; qualified instructors. 

 

b) Communicate the agreement and begin planning for apprenticeship pathways with 

targeted industries. 
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Labor Cabinet Receives $896,600 

Apprenticeship Grant  

  
FRANKFORT, Ky. (Oct. 24, 2016) – The U.S. Dept. of Labor has announced over $50.5 million in 
grant awards to 37 states to help expand apprenticeship opportunities across the U.S. – including 
$896,600 for Kentucky. 

The proposal calls for a workforce pipeline to be created in Kentucky, increasing the number of 
Registered Apprentices by 1,300 individuals, including women, minorities, 16-24 year olds, individuals 
age 45+ or older, veterans, and people with disabilities. 

“In Kentucky we recognize the value of apprenticeships and the vital role they play as the 
Commonwealth works to become the manufacturing hub of excellence in America,” said Gov. Bevin. 
“Employers across the state are in need of skilled laborers, and this funding will help train a workforce 
ready to fill that need. By re-committing ourselves to fully embracing the power of apprenticeships, we 
place ourselves in the best position to move Kentucky forward.” 

“Receiving this funding is critical to the Labor Cabinet’s goal of expanding the scope of industries with 
Registered Apprenticeships,” Labor Sec. Derrick Ramsey stated. “We’re very proud of the 
approximately 1,100 employers and 150 different programs that already exist here in Kentucky, but 
this award will play an important role in growing those numbers. Kentucky is working toward becoming 
the manufacturing hub of excellence in America, and I’m proud that this vision is being endorsed by 
this grant award.” 

U.S. Senate Majority Leader Mitch McConnell, who contacted U.S. Secretary of Labor Thomas Perez 
on behalf of the Kentucky Labor Cabinet, said, “there is a shortage of skilled workers in Kentucky in a 
number of critical industries, and this competitive funding will help the Kentucky Labor Cabinet 
implement employer-driven training programs for Registered Apprenticeships in the healthcare, 
manufacturing, and construction industries. This important project could significantly benefit those 
seeking a path to employment and meet the demand for skilled labor in an effort to make Kentucky a 
more competitive place for employers to locate and expand. I was happy to work with Governor Bevin 
and the Kentucky Labor Cabinet to help secure this important grant.” 

Called the ApprenticeshipUSA State Expansion Grant Initiative, this is the second phase of the Dept. 
of Labor’s strategy to diversify Registered Apprenticeships into new sectors and engage under-served 
populations. According to the U.S. Dept. of Labor, the grant initiative is intended to: 

 Help States advance Registered Apprenticeship as a workforce development strategy and 
post-secondary education career pathway that maintains the nation’s strong, adaptable, and 
highly skilled workforce. 

 Support integrated, statewide apprenticeship strategies and State capacity to engage 
industry and meet the demand for new programs in both traditional and non-traditional 
industries such as IT, Healthcare, Advanced Manufacturing, Building Trades, Cybersecurity, 
and Business Services. 

 Catalyze State innovations to significantly increase Registered Apprenticeship opportunities 
for all American workers, particularly underrepresented populations in apprenticeship 
including opportunity youth, women, communities of color, Native Americans, and persons 
with disabilities, and taking steps to facilitate their successful completion of apprenticeship 
programs. 
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Labor Cabinet Forms New Division 

for Apprenticeships  

  
 
FRANKFORT, Ky. (December 12, 2016) - As a part of an ongoing effort to rebrand and 
promote apprenticeships in the Commonwealth, Governor Bevin and the Labor Cabinet 
launched the “Kentucky Trained.Kentucky Built.” initiative in September. One key component 
of this effort is the Division of Apprenticeship – which was recently formed as a part of the 
Cabinet’s efforts to commit new energy and resources to providing technical and marketing 
expertise toward growing the role that registered apprenticeships play in the Commonwealth. 
 
“The creation of a Division of Apprenticeship will allow us to bring a single-minded focus to our 
efforts to bring the potential of apprenticeships to all communities in the Commonwealth,” 
Labor Secretary Derrick Ramsey said. “Governor Bevin’s vision is for Kentucky to become the 
‘Manufacturing Hub of Excellence in North America,’ and this new division will better position 
the Commonwealth to accomplish this goal. With new resources dedicated to expanding 
apprenticeships across the state, I’m truly excited to show the world what ‘Kentucky 
Trained.Kentucky Built’ means.” 
 
There are currently about 1,100 employers across Kentucky with registered apprenticeship 
programs that employ nearly 3,000 apprentices in various industries. On top of addressing a 
skills and age gap facing many businesses, the new Division will become a key tool for 
recruiting new employers to the Commonwealth. 
 
“In speaking with business owners across Kentucky, they all need a pipeline of employees 
who are trained with industry-specific skills,” said Josh Benton, executive director of workforce 
development at the Kentucky Cabinet for Economic Development. “They see – as do we – the 
connection between workforce skill and business success. Establishing the Division of 
Apprenticeship within the Labor Cabinet is a commitment to both workforce quality and to 
further defining Kentucky as a top location for business.” 
 
The Division features coordinators who work closely with businesses from across the state on 
all things related to registered apprenticeships. This includes consulting with businesses 
looking to begin a registered apprenticeship in addition to helping existing participant-
companies administer and market their program. It will also manage a $896,000 grant from 
the U.S. Department of Labor called the ApprenticeshipUSA State Expansion Grant 
Initiative.  This funding, awarded to the Cabinet in October, will help increase the number of 
Registered Apprentices in Kentucky by 1,300 by diversifying the occupational sectors currently 
being served and providing greater outreach to underserved populations in Kentucky. 
 
 
 
 

 

 

http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTIwMTYxMjEyLjY3NTIzNjkxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MTIxMi42NzUyMzY5MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2ODc4NTYwJmVtYWlsaWQ9amFycmFkLmhlbnNsZXlAa3kuZ292JnVzZXJpZD1qYXJyYWQuaGVuc2xleUBreS5nb3YmdGFyZ2V0aWQ9JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&100&&&http://kentucky.gov/Pages/Activity-stream.aspx?n=KentuckyDepartmentofLabor&prId=29
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTIwMTYxMjEyLjY3NTIzNjkxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MTIxMi42NzUyMzY5MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2ODc4NTYwJmVtYWlsaWQ9amFycmFkLmhlbnNsZXlAa3kuZ292JnVzZXJpZD1qYXJyYWQuaGVuc2xleUBreS5nb3YmdGFyZ2V0aWQ9JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&101&&&http://kentucky.gov/Pages/Activity-stream.aspx?n=KentuckyDepartmentofLabor&prId=36
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTIwMTYxMjEyLjY3NTIzNjkxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE2MTIxMi42NzUyMzY5MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE2ODc4NTYwJmVtYWlsaWQ9amFycmFkLmhlbnNsZXlAa3kuZ292JnVzZXJpZD1qYXJyYWQuaGVuc2xleUBreS5nb3YmdGFyZ2V0aWQ9JmZsPSZleHRyYT1NdWx0aXZhcmlhdGVJZD0mJiY=&&&101&&&http://kentucky.gov/Pages/Activity-stream.aspx?n=KentuckyDepartmentofLabor&prId=36
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Participants 

Alex Englen KY Labor Cabinet 

Allen Rose Sullivan University 

Amy Irwin Barren County Schools 

Andrea Murray CTI Foods 

Angie College Adecco 

Ankur Gopal Interapt 

Barbara Swartz Zeon Chemicals, LP 

Beth Cassity Elizabethtown Community and Technical 

College 

Betty Montgomery KDE 

Bo Matthews Barren County Schools 

Brad Roller Maher & Maher 

Brandon Bardin CTE/DJJ 

Brenda Demic Kentucky Labor Cabinet 

Brian Zilich Alliant Technologies 

Brittany Corde Maysville Community and Technical 

College 

Carl Lucas Zeon Chemicals 

Carl Wilson Pura Vida Travel Agency 

CC Callens TARC 

CEO Craig Bouchard Brady Industries 

Chris McDavid Ashland Community & Technical College 

Chris Strong Coroplast LLC 
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Christian Ralston Norton Healthcare 

Christina Columber Christina Columber 

Christina Weeter KDE 

Cindy Hooper Clariant 

Cordelia Harbut Kentucky Commission on Women 

Danny Cain Edwards Moving and Rigging 

Danny Tonkin Big Sandy Community & Technical College 

David Keene Sullivan University 

Deputy Secretary Brad    

Montel 

Education and Workforce Development 

Deputy Secretary Jonathan 

Grate 

Justice and Public Safety Cabinet 

Deputy Secretary Mike 

Nemes 

Kentucky Labor Cabinet 

Dexter Knight Jessamine Career Technology Center 

Diana Jarboe Kentucky Labor Cabinet 

Diana Lawrence Sullivan University 

Diane Mackenzie Jefferson County Public Schools 

Dr. Deborah Williamson 

Dr. Melissa Chastain 

Kentucky Labor Cabinet 

Spalding University 

Dr. Paul Schreffler KCTCS 

Dr. Stephen Pruitt Department of Education 

Eric Seto Interapt 

Ervin Dimeny KY Labor Cabinet 

Ferdinand Risco Ferdinand L Risco Jr 

Fred Aemmer Minority Craftsman Training Program 

Gov. Matthew Bevin Governor 

Greg Lindsey LGE-KU 

Helga Gilbert Project CASE 

Jackie Beard Norton Healthcare 

James A. Turner MCTP 

Jarrod Shadowen Paducah Electrical JATC 

Jeff Arnold DJJ 

Jeff Fredline C & C Press Repair LLC 

Jena Collins Apple 

Jennifer Schuster Edwards Moving & Rigging 

Jeremy Faulkner Buffalo Trace Area Development District 

Jimmie Wilson Carl D. Perkins Job Corps Center 

Jimmie Wilson Carl D. Perkins Job Corp Center 

Jimmy McKinney J & R Construction Services, I 

Jon Dougherty Amteck 

Karen Smith JCPS 

Kelli Chaney Big Sandy Community and Technical 

College 
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Kevin O'Neill West Kentucky Community and Technical 

College 

Kim Myers Southcentral KY Community and Technical 

College 

Kimberly Blanton TARC/HR 

Kristen Hill Frost Brown Todd 

Larry Dabb Calhoun Construction 

Laura Arnold Career and Tech Education 

Lindon Coffee JCPS 

M. Martha Slemp KY Dept. of Corrections 

Maggie Shelton SKYCTC 

Mardi Montgomery Ed. Workforce Development Cabinet 

Mary Duffey-Sander                       

Maxine Rudder 

Galen College of Nursing 

Bluegrass Geensource 

Melody Westerfield JAG KY 

Mike Donta Kentucky Labor Cabinet 

Mike Williams Calhoun Construction 

Miranda Combs WKYT 

Monte Rector Apple, Inc. 

Pat Murphy UPS 

Pete Brown Amteck 

President Wil James Toyota 

Professor Molly Webb Ashland Community and Technical College 

System 

Ralph Cash C & C Press Repair 

Ray Genet Wayne Supply Company 

Rena Sharpe Goodwill Industries 

Rich Gimmel Atlas Machining 

Richard Hallman UPS 

Richard Roth 

Ruth Ann Palumbo                                

SMART Local #110 

Kentucky House of Representatives 

Ruthe Holmberg Learning for Life 

Ryan Deal JCPS 

Sam Sherrard Elizabethtown Community and Technical 

College 

Sec. Derrick Ramsey Kentucky Labor Cabinet 

Sec. Hal Heiner Education and Workforce Development 

Cabinet 

Sec. John Tilley Justice and Public Safety Cabinet 

Sec.Vickie Yates Brown 

Glisson 

Cabinet for Health and Family Services 

Secretary Scott Brinkman Secretary, Office of Governor 

Sierra Burton Edwards Moving and Rigging 

Steve Tressler Kentucky Labor Cabinet 
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Steven Blevins Zeon Chemicals, LP 

Sylvia Custer DJJ 

Tabitha Underwood New Directions Housing 

Tammy Baker Options Unlimited 

Terry Miller JCPS Academies of Louisville 

Tina Sagrecy Washington County School District 

Todd Nickens OCTE/KDE 

Todd Schmiedeler Trilogy Health Services 

Tonia Anderson Kentucky Career Center 

Tracy Osborne Clay Kentucky Labor Cabinet 

Ty Handy Jefferson Community and Technical College 

Vivek Sarin                                Cabinet for Economic Development 

Willie Howard                            Amteck 

Winston Bennett                         Kentucky Labor Cabinet 
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